
 
 

JOB POSTING 
 
POSTING DATE:  September 4, 2024 
 
POSITIONS:   LONG-TERM SUBSTITUTE TEACHER  
    High School – Business and Social Studies 

 
RATE OF PAY: 

Full Day $145.00 

Half Day $72.50 

Hourly $22.31 

 
STARTING DATE:  ASAP  

 
APPLICATION PROCEDURE 

 
APPLICATION 
PROCEDURE:     ►►► *Please apply through Oakland Human Resources Consortium:    

    https://www.oakland.k12.mi.us/careers  
 
*Please DO NOT mail or bring copies of your application materials 
to the district or any school office unless specifically requested. 
The district no longer retains or utilizes paper documents in the 
initial screening process and unsolicited materials will not be 
retained. 

 
APPLICATION 

DEADLINE:   Until filled 
 

Clawson is an equal opportunity employer and fully subscribes to the principles of Equal Opportunity.  
The Civil Rights Act of 1964 and State and Local Laws prohibit discrimination on the basis of race,  

color, religion, national origin, sex, sexual orientation, gender identity, gender expression,  
transgender status, age, marital status, disability, genetic information, or any other reason  

prohibited by applicable laws, in its programs, services, activities, or employment practices. 

 

Affirmative Action/Equal Opportunity Employer 
     The Board will vigorously enforce its prohibition against discriminatory harassment based on race, color, national 
origin, sex,(including sexual orientation and transgender identity), disability, age, religion, height, weight, marital or 
family status, military status, ancestry, or genetic information (collectively, “Protected Classes”) that are protected by 
Federal civil rights laws (hereinafter referred to as “unlawful harassment”), and encourages those within the School 
District community as well as third parties, who feel aggrieved to seek assistance to rectify such problems.   The 
Board will investigate all allegations of harassment and in those cases where unlawful harassment is substantiated, 
the Board will take immediate steps to end the harassment, prevent its recurrence, and remedy its effects.  
Individuals who are found to have engaged in unlawful harassment will be subject to appropriate disciplinary action. 
     The Board will take affirmative action to ensure that applicants are employed and promoted without regard to their 
race, religion, color, handicap, sex, national origin, age, height, weight, or marital status. 
     The Superintendent has been designated to handle inquiries regarding the nondiscrimination policies. 

 

626 Phillips 
Clawson, MI  48017   

248.655.4400 
 FAX:  248.655.4422  

https://www.oakland.k12.mi.us/careers

